
Step 1:  Attendee Information (Please print or type.)

Title(Dr/Mr/Mrs/Ms):

First Name:

Family Name:

FIRST NAME TO APPEAR ON BADGE:

Professional Title:

Organisation:

Mailing Address:

City: County: Postcode:

Telephone:

E-mail:
Your e-mail is used to communicate with you about the conference. Please check here to also receive:
q  �Special discounts, offers & new product announcements from LRP.  
q  Offers from carefully selected relevant businesses.

Step 2:  Select registration type

Full Conference Registration (29 Sept. - 1 Oct.)
Fees include attendance at available sessions, continental breakfast each morning, refreshment breaks, lunches, admission 
to the Expo and access to online program materials.

	 q	 Pre-Early Bird Rate (by 30 July).............. £870  

	 q	Early Bird Rate (by 10 Sept.)................... £935  	

	 q	Pre-Show Rate (by 27 Sept.)................... £1,140  	

	 q	 On-site Rate (after 27 Sept.).................... £1,175

Expo-Only Registration (29 - 30 Sept.)
Access to sessions is prohibited. Any session selections made on an Expo Only registration will NOT be honoured. 
 
	 q	 Qualified HR Professionals...................... FREE with advance registration

	 q	Other Professionals................................. £135

Qualified HR Professionals must meet one of the 
following criteria:    

•	 You are an HR practitioner. 
•	� You are a consultant, sourcing or selection advi-

sor, analyst, student or academic with a primary 
interest in HR. 

All requests for complimentary registration to the 
Expo will be reviewed and qualified individually. You 
may be required to provide additional documenta-
tion, such as a company website for qualification. 
You will be notified if your registration is not ap-
proved. The HR Technology® Conference reserves 
the right to decline complimentary admission to the 
Expo at its own discretion. 

Other Professionals include but are not limited to: 
employees of HR technology vendors not exhibiting 
at the 13th Annual HR Technology® Conference, 
financial services professionals, and anyone who 
cannot demonstrate a valid connection to HR.

q �Payment by Cheque (drawn on a UK bank account and made payable to ‘LRP Publications’)
I have enclosed my cheque for £ _________

q �Payment by Credit Card (Credit card payments are processed upon receipt.)
I authorise the processing of my card for the sum of £ _________

Type of Card: 	 q Visa     q MasterCard     q American Express

Card Number:

Card Security Code (3-digit code on back of Visa and MasterCard or 4-digit code on front of AmEx): 

Cardholder’s Name (as it appears on card): 

Cardholder’s Billing Address (if different from above): 

City: County: Postcode:

Cardholder’s Telephone: 

Cardholder’s Signature:

Step 3:  Payment Information 
Payment must accompany registration. Registration will be confirmed upon receipt of payment.

Chicago, Illinois, U.S. 
29 Sept. - 1 Oct. 2010

www.HRTechnologyConference.com
Fax 
the completed form with  
payment information to 
001-561-622-2423

Mail 
the completed form with payment to: 
LRP Publications – HR Technology®

P.O. Box 24668, West Palm Beach, FL 
33416-4668, United States

2 Easy Ways 
         to Register   
          Using this Form

ContinueD on Next PAgE



Step 5: Session Selection
Please select your preferred sessions in each time frame to help us measure interest. You may attend any session while at the conference.

Wednesday 29 September • 11 a.m. - 12:15 p.m.
	 q	 SV1: Public Debut of the 13th Annual CedarCrestone HR Systems Survey
	 q	 TM1: United Airlines Flies High With Comprehensive Succession Planning
	 q	 SM1: Social Learning: What Is It? Why the Buzz? Are There Results?
	 q	 HCM1: How Flextronics Is Using SaaS in China and Around the World
	 q	 RR1: Job Boards — Valued 21st Century Partners or RIP?
	 q	 SO1: Shootout

Wednesday 29 September •  3:15 - 4:30 p.m.
	 q	 SV2: Oracle Talks About Its Next Generation HR System
	 q	 TM2: State of Nebraska (U.S.) Takes the Trail to Talent Management
	 q	 SM2: Get the Best Advice on Social Recruiting!
	 q	 HCM2: Thomson Reuters Does Payroll the Same Way!
	 q	 SD2: The Great Service Delivery Debate: SaaS, Shared Services or Outsourcing?
	 q	 SO2: Shootout

Thursday 30 September • 11 a.m. - 12:15 p.m.
	 q	� SV3: Talent Management System Vendors: Leaders and Laggards in Customer Satisfaction
	 q	 TM3: Bobcat Constructs Competency Models
	 q	 SM3: Blogger Insights
	 q	 HCM3: Getting the Most out of Workforce Planning
	 q	 RR3: Novartis Takes the Clicks out of Recruiting
	 q	 SO3: Shootout

Thursday 30 September • 1:45 - 3 p.m.
	 q	� SV4: Fourth Annual Talent Management Panel: How Talent Management Failed and How to Fix It!
	 q	 TM4: Tenet Healthcare Uses New Assessments to Reduce Nursing Turnover
	 q	 SM4: Twitterversity
	 q	 HCM4: Comcast Does HCM the Traditional Way
	 q	 SD4: HR BPO Lives on With Kraft and IBM
	 q	 SO4: Shootout

Friday 1 October • 9 - 10:15 a.m.
	 q	 SV5: Being Global — Lessons From Executives Already There
	 q	 TM5: Cisco Changes Compensation Twice!
	 q	 SM5: Data Integration Is Technology’s Challenge
	 q	 HCM5: Popeyes Does HRMS as Many Ways as Chicken
	 q	� RR5: The Great Recruiting Debate: Companies Have Always Treated Candidates as Second Class Citizens. 

Why Promote Them Now?

o	 Manager 
o	 Consultant 
o	� HR Specialist/

Generalist 
o	� Industry Analyst/

Advisor
o	 Other__________

Your purchasing role:
o	 Final Approval
o	 Recommend

Type of organisation:
o	 Privately Owned
o	 Publicly Traded
o	 Non-Profit/Government

Size of your organisation:
o	 25,000+
o	 10,000 – 24,999
o	 5,000 – 9,999

o	 2,000 – 4,999 
o	 1,000 – 1,999
o	 500 – 999

o	 Internet/Intranet
o	 IT 
o	 Comp/Benefits
o	 HR Outsourcing
o	 HR Consulting
o	 Relocation
o	 Talent Management
o	 Other____________

o	 250 – 499
o	 Under 250

Step 4: Professional Information
Which title best fits your position? (Check only one)

o	 CEO/President
o	 CFO/COO
o	 VP/SVP/EVP
o	 Partner/Principal
o	 VP HR
o	 Director HR
o	 Director
o	 Manager HR

Your primary job responsibility: (Check only one)

o	 Executive Management
o	 General HR
o	 HRMS/HRIS
o	 Training/Development
o	 Employee Communications
o	 Payroll/Timekeeping
o	 Recruiting/Staffing
o	 Financial/Legal

Cancellation Policy
Attendee substitutions may be made at any time with no penalty. Cancellations received in writing by 29 August 2010 will receive a refund minus an administrative fee of £135. Cancellations 
received after this date will not be refunded. Unpaid cancellations for the conference will be billed for the appropriate fee. No-show registrations will not be refunded. LRP Publications reserves the 
right to cancel the conference due to lack of registrations. In case of conference cancellation, LRP’s liability is limited to the refund of the conference registration fee only. LRP reserves the right to 
alter this program without prior notice.
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